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Preface 

A Whistleblower Policy provides a safe and confidential way for employees or other 

stakeholders to report serious concerns about misconduct, such as fraud, abuse of power, or 

violations of laws or regulations. The policy protects individuals who speak up in good faith 

from retaliation and ensures that reported concerns are properly investigated and addressed. 

This policy provides clarity on how to report concerns properly and offers protection to the 

reporter against negative consequences. It shows that reporting a wrongdoing or violation is 

considered a contribution to improving the way the organization functions, and that every 

report will be taken seriously and investigated. 

 

This Whistleblower Policy is an internal policy of the Saba Educational Foundation (SEF) and 

can be regarded part of the general Complaints Procedure. 

In 2025 there is no formal whistleblower policy or designated committee for the BES islands 

(Bonaire, Sint Eustatius, and Saba). Nevertheless, SEF has chosen to adopt this 

Whistleblower Policy to ensure that individuals on Saba who report suspected misconduct in 

good faith are protected against retaliation. By doing so, we aim to foster a safe and 

transparent reporting culture, even in the absence of a formal legal framework on the islands. 

 

People in the Caribbean Netherlands can report serious concerns to local authorities or the 

Public Prosecutor's Office (Openbaar Ministerie BES) as well. 

 

This policy is not intended for personal complaints. 
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1. Definitions and General Provisions 
 

1.A. Definitions 
In this policy, the following terms mean: 

• Advisor: A person with a duty of confidentiality who gives private advice to the 

reporter about a suspected wrongdoing. 

• Reporter: A student, parent/guardian, school employee, or someone working for the 

organization (including volunteers or temporary workers). 

• External third party: Someone outside the organization who, according to the 

reporter, could help solve the problem. 

• External authority: An official organization you can report to, such as the police or a 

regulatory body. 

• Competent authority: the directeur-bestuurder. 

• Report: A formal notification about something that is or might be seriously wrong. 

• Supervisory Board: The group that oversees whether the directeur-bestuurder 

performs the role properly and with integrity. 

• Confidential advisor: A person outside the organization who supports you with 

making a report. 

• Wrongdoing or EU violation (EU regulations on the subject will be our guideline): 

Serious issues inside or outside the organization, such as: 

o Breaking the law 

o Risk to health, safety, or the environment 

o Poor governance or misuse of money 

o Hiding or destroying important information 

 

• Work-related context: Any current or past work or activity through which someone 

has gained information about wrongdoing. 

• Employee: Anyone who works or has worked for SEF or SCS, whether paid or 

unpaid. 

 

1.B. General Provisions 
• This policy protects anyone who honestly reports a serious wrongdoing. It also 

protects those who support the reporter, such as confidential advisors or colleagues. 

• This policy does not cover personal complaints or disagreements about policy 

decisions. 

• You may not report something just for personal gain. 

• If you were personally involved in the wrongdoing, you may still be held responsible. 

 

2. Information, Advice, and Support 
• If you suspect something is wrong, you may talk confidentially with an advisor or the 

vertrouwenspersoon. 

• The ‘vertrouwenspersoon’ serves as a trusted point of contact for students, staff, or 

parents who are dealing with issues such as bullying, harassment, discrimination, or 

integrity concerns. They offer a listening ear, provide advice on possible next steps, 

and—if desired—support individuals in filing a formal complaint or seeking further 

help. The role is strictly confidential and independent.  

• Employees and others may also contact an external support organization for help. 
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3. Reporting Inside the Organization (Internal Reporting) 
• You can report a suspected wrongdoing to: 

a. the directeur-bestuurder; 

b. the Supervisory Board; 

c. the Complaints Committee of the Supervisory Board (if it concerns the directeur-

bestuurder); 

d. the ‘vertrouwenspersoon’. 

You may report to more than one of these at the same time. 

• If you only report to the vertrouwenspersoon, they may pass it on to the directeur-

bestuurder or the Complaints Committee — but only with your clear permission. Your 

identity will remain confidential unless you give permission to share it. 

• The person receiving the report will write down what was reported and when. You or 

vertrouwenspersoon must confirm the accuracy of the record, and you’ll receive a 

copy. 

• No one inside or outside the organization will be informed without permission. If 

information is shared, it will be done in a way that keeps you anonymous. 

• You will receive a confirmation of your report within five working days. 

• An investigation will begin unless: 

o the report is clearly unfounded, or 

o it is clearly not a serious wrongdoing. 

• If no investigation is started, you will be informed within 10 working days, with 

reasons. 

• If an investigation is started, you will receive an update within 40 working days after 

your report. 

• The process will follow the procedures described in the SEF SCS Complaints Policy. 

4. Reporting Outside the Organization (External Reporting) 
• You may also report to an official authority outside the organization, such as: 

o the police or justice department; 

o a regulatory body or Inspectorate; 

o another official body; 

o the Complaints Committee of the Public Entity Saba. 

• If you believe the public interest is more important than keeping things confidential, 

you may also report to an external party that could help solve the problem. 

• When reporting externally, you must carefully consider the possible consequences. 

Try to prevent unnecessary harm to the organization, unless that harm is necessary 

to stop the wrongdoing. 

5. Protection from Consequences 
• If you report a wrongdoing honestly and in line with this policy, you cannot be 

punished or disadvantaged because of it. 

• This also applies to others who help you, such as a confidential advisor or a 

colleague. 

6. Availability of the Policy 
• The school will make this policy available confidentially and publish it on the school 

website. 
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• Everyone will be informed where and how they can access it. 

7. Final Provisions 
• This policy takes effect on July 1, 2025. 

• In situations not covered by this policy, the directeur-bestuurder will decide what to 

do. 

• The official title of this policy is: Whistleblower Policy SEF SCS. 

 

Approved by the competent authority May, 29, 2025, in St. John’s, Saba. 

 

 

 

 

 

 

 

Devi van Groningen      Marco de Vries 

Chair of the Supervisory Board     Directeur-bestuurder 

 

 

 


